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A Study on the Construction of English Translation Talent Training Mode from the Perspective

of " Four News "
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Abstract: In the context of the rapid development of the current society, the exchanges between China
and various countries are becoming more and more frequent. In order to better enable China to embark
on the world stage, we should pay attention to the development of professional education, promote the
reform of teaching work, and export more excellent professionals for China.Among them, English
translation talents shoulder the important task of opening up to the outside world. How to cultivate

excellent English translation professionals has become the core issue in all colleges and universities and in

" |

the field of translation education. The " four new " policy has brought new challenges to the current

training of English translation professionals. Therefore, this article focuses on the innovation of the

n

training mode of English translation professionals guided by the " four new " concept. Through a
detailed understanding of the specific requirements of " Four New " for English translation talents and
the specific problems encountered in the current training work, this paper puts forward the specific ways
to construct the training mode of excellent English translation talents based on " Four New. "
Keywords: ' four new ' perspective; english translation talents; construction of training mode
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