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Abstract: With the rapid development of society and the rise of the knowledge economy, lifelong
learning has become an essential capability in the modern workplace. As a crucial component of lifelong
learning, enterprise employee education not only enhances employees' comprehensive quality and
professional skills but also boosts enterprises' innovation and competitiveness. As important educational
bases and resource hubs, colleges and universities play a vital role in this process, shouldering the dual
responsibility of cultivating various types of talents and providing continuing education. They not only
need to offer systematic academic education to students but also meet the learning needs of on—the—job
personnel through diversified training programs. Therefore, establishing an effective integration
mechanism between colleges and universities and enterprise employee education has become a key issue
in current education reform. Against this backdrop, this paper mainly explores the integration goals and
strategies of colleges and universities with enterprise employee education, aiming to improve the
integration effect between them. By strengthening cooperation and innovation, it strives to achieve the
optimal allocation of resources and mutual benefit and win—win situation for both parties.
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