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——Taking the Course of "Organization Theory and Design" as an Example
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[Abstract] With the accelerated changes of economic globalization, scientific and technological revolution and
industrial transformation and upgrading, the national new business of higher education puts forward new
requirements for international talent training. "Organization Theory and Design" (all in English) focuses on
understanding and analyzing the internal and external elements of the organization. The goal of the course is to
cultivate business talents with international strategic thinking and global vision, reconstruct the new business
talent training system, broaden students' comprehensive quality, and finally promote the progress of management
discipline. However, in the promotion of business all English teaching in local colleges and universities, there are
still some problems in the all English curriculum, such as college students' cognitive ambiguity of the significance
of the all English curriculum, the need to improve the teaching staft, the disconnection of the localization of
international teaching materials, and the low teaching effect and students' sense of acquisition. Local colleges and
universities should pay attention to the integration of all English teaching forms and professional courses,
establish a team of all English course teaching staff, enrich the content of textbook syllabus and diversify
assessment means, so as to improve the curriculum design system and improve the teaching effect, meet the
learning and social needs under the new business system.
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