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Research on the Construction Path of Counselor Office Aimed at Enhancing Team
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Civil Affairs Vocational University

Abstract: Counselors are the backbone of carrying out college students' ideological and political
education, and they are the organizers, implementer and instructors of students' daily ideological and
political education and management. The overall quality and work level of the counselors team are
directly related to the effectiveness of ideological and political education of college students and the
quality of personnel training. At present, in the development process of specialization and
professionalization of counselors, there are still some problems such as unbalanced comprehensive quality
and ability, blocked career development path, and low degree of recognition of post belonging. The

“counselor office” is introduced into the counselor team construction as a new work carrier. Guided
by quality improvement and connotative development, the paper actively explores the development path
of dialectical integration of “office construction” and “team building,” relying on the office to
effectively activate various resources, respond to and solve common problems. Fully mobilizing the
enthusiasm of counselors,in order to enhance professional identity and sense of belonging, thus building a
good theoretical research, experience sharing, training service platform for counselors, breaking through
the bottleneck of career development, enhancing the scientific level of counselors' own work, and further
strengthening the construction of counselors.
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