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Abstract: The use of incentive mechanism in the class management of higher vocational colleges is
helpful to the class cohesion and promote the growth of students. Taking the characteristics and training
objectives of higher vocational students in the new era as the starting point, this paper expounds the role
of incentive mechanism in class management, summarizes the thinking and experience of incentive

mechanism used in higher vocational class management, hoping to improve the quality of higher

vocational class management and improve the effectiveness of class management.
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