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Abstract: In order to explore the influence mechanism of competency and vocational happiness on
preschool teachers' work engagement, and to propose practical strategies to improve the work
engagement level of preschool teachers, 455 preschool teachers were investigated by using competency
scale, vocational happiness scale and work engagement scale. The results show that the competency level
of preschool teachers is above average; competency can positively predict vocational happiness;
vocational happiness plays a partial mediating role between competency and the work engagement of
preschool teachers. Therefore, to improve the work engagement of preschool teachers, we should not

only strive to improve the competency, but also pay attention to enhancing their vocational happiness.
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