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Abstract: This study draws on Systemic Functional Linguistics and Critical Discourse Analysis to explore
how power relations are constructed in English labor contracts. A corpus of 33 contracts reveals that

“require” is often used passively toward employees, with employer agents omitted. Terms like “breach”
and  “ violation 7 typically denote employee misconduct and carry strong modality and legal
consequences, while employer obligations are framed more vaguely. These linguistic choices naturalize
employee responsibility and legitimize employer authority, showing that labor contracts are not neutral
but shaped by power structures. The findings have implications for legal language use and labor rights
discourse.
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3 AEXFhE “require” BRXEFR

3.1 ER RGN EIR AL

Halliday (2004) #4154 (Modality) &N “NTH &
&/ 2 s, o Re R S iiE 5 AR
g, FKFIHS AW BESML (W may, often) FIEAREM:
55, WA (N must, require) Fik X EHEE (F 1.
SR EE R, DABUIEYEZ) K . Bhatia (1993)
fai, FERESEAX AU, BERREISZ AT N, AR
RB#EWREE. FEHEFP, 57 S EES w4
ORI %, REHFUEE.

x1 PIREERGLH YR

T TR AREIFI
TEA RIEMFR GHHE may, often
EEES I8 55 L e must, require

3.2 “require” [AIIRIFE N ATRFHE

Halliday (2004) #HFHER 57— N “Hinz
EAHAWRNE: & PEUR”. AR ENARE T 0EE
XF A F A FERIES, Hof “require” — i B A RS M
1B, [ B — B R (0 3L 5% o LA SO AZ 28 o LS5 R
X R AR A L A 4R s 5 ) R OB Ok 2R 1 B O3 T
Fo MIAVEZEMER, “require” %0 SUEA “INE AL
JEAT I X557, X SCRE AL A AR AR T R IR H & it
IS ARG TE DI fE o

ST RIS “require” ETE R EE F 3 BB 137 K, AntConc
F 2R SRR Fo b w0 75 N “ required to 7 (82 1)+ “required by ”
(26 %) & (R 2), FHHITERER X FRH .

£ 2 “require” A HIAIE AR

4 Bk EH %
1 82 20 required to
2 26 12 required by
3 19 8 required to work
4 12 6 required by law

Hrh, “required to do” H1H 77 ¥k (/5 93.9%), 4 K%
# LA “Employee” AEE, L “Employee + be required to +
B M E RS KRR E R ahiES, R “#
BOR” MR, IFERERAMBETT . IR AL T LS5
B MR —— B O (S BB R A R SIS T, HEE
R A Gitiah D WIBs T 2815 )5 - Enquist & Oates (2001)
PEH PNERIOER SRS TR A, G P RTE AL 1F B B :

(D RN wahiESmdsERZE 8
GO BTANEEEME, [ “ 57 RNERZL, TS
H ORF) Mg EREE.

(2) TR eshas it (e < R 5
VERFFGAE R 5, SEILHT S ) 15 ST #E, TR BT X

B G AS T LA R R A

“ The employee will be required to perform other
duties...”

1ZAEIT B NGB “ Employer”, G EINR BTN
SRR LS5, WA T BT fe M E MR, AU
NPT SRR E « X Bl “HEBhEFRE” RN
AR A Y T

B4k, “be not required to” Z5F =B UL F N FEIEAEH ,
#: “The employer is not required to-++” H TR & & J7 i % 57
V. ML N, RSS2 UITCHES) & I ahiE S 230,
BN H—Hn” M, 5 B 7 £ A,

4 FEBARIE “breach” 5 “violation” HIIE N {HIE
xR

4.1 [ UARYE “breach” 5 “violation” MR ZE 7

Z FTLLIEEL “breach” 5 “violation” P2 i 4 4 i ARG
AT, R = (1) ZHTES s & R
(20 AR 3 1) 5 VA e 8 SCHER (3R 3D, B
FIRE “H0 4 R S 7, ARELT R TEE I — ANk E s
fiL” (Stubbs, 1996:109). RE#ER “Hif”, HAEEMNI)
A PAETEANTRZE e AT E 2B R G &R, 58 W ) id
Jid4dE %5 (Stubbs, 1996).

# 3 “breach” 5 “violation” [ dLsE XX}k

7 187 B 1] 4
15 ki ﬁlj‘ﬂﬂﬁ% V243 iA] 8l g L (Peter Collins)
breach I MARIEL S ANEAT ML SREK A AR E AR
violation i S BN ELE 16 RE B

TESTEN & A, “breach” £ TR X455 LI 45 Ak
Sk, T “violation” WH W T AR LB TARVF Al S5IAE
BURIZ& K. Stubbs (1996) i, RS A LR S 1
FEFIREL T 15 RDRS 2 55 e 2 1) 2 () -7, 9207 sl
PSR R L E L.

4.2 L) AR A i 17 1

RS R TR, “breach” HI 48 ¥R, HH 92% (44 f))
I 125 “violation” HBL 36 Ik, 88% (32 i) [AFE
RETRATH E D, 8RR TTEXGLTHERINR D X
ooy A S A R SCASAE - 24 AR B e SRR, TLFERIA
% J5 275 (Fairclough, 2001).

4. “ As a result of any breach of contract wherein
confidential information is

disseminated, = (Company Name)

is entitled to seek damages-+-”
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A ACELT A E TR, IR RS, HR
PR RCETT RS L B AME T . XF “ RIEARN” HIKA
PRI T SCASN B2 T7 AL 5 F 8 (van Leeuwen, 2008).

rs

By either  gihe

CONCORDANCE HITS OF

"BREACH"
By either Others
party 69

CONCORDANCE HITS OF
"VIOLATION"

B 1 “breach” 5 “violation” 245 H
(=) BARRMESHEWESR

Jie BRI 2 S5l B W ST SR SR RS,
“shall be liable”8%“ will indemnify ”, 17 % J5 5 21 U £ H“may
seek remedy” “at the Employer’ s sole option” ZF5f. s
FAFRITE S o IXP G R 22 e S I R R o A A A

(Bourdieu, 1991).

4 BATUETE S0 LSR5 B

FHIE S BB C LR Mty = SR T RE (R 5), MBIl
A R EYER U £ R 0 TR R,
5 ELAARERIEH DR S BUIRCR

OIS

S ==y
5 T H RS S RE

TEH RN

INHZEE S “immediate termination”|[E {1k “3EZ)=Jg i”

3] S JE R HI BRI
BARIR| mEES + BARSHE, @ FR46E A Pis=sia,
i) “shall be liable” AT R XL
S| BRI, B “subject to-e+” | KA HE T B Ry
53] “sole option” HHRERLH]

o b e
g | TROUBAMSE | OSSR |
R A 5 AL Jie B HAT
HEm | AR, “seek|
Eﬁ%nfﬂ: 'ﬁg'f’kn “Wlll d ” gﬁ’f{n ﬁﬁ
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= indemnify” s TS
“shall” EREN At
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’ -[«B

- 7 ° S

43 BAREMIER DR SEEZHE
“breach” 5 “violation” &L T & R EiE, HEHW

BIUIEEA 12 H71: “ Any breach by the Employee shall result
in immediate termination.”

2L K “Employee” BLE NME—EZ1%, “shall” M|
Mg A AT H R A X 45 B . Van Dijk (1995) Friftfl) “if
R TR BRI 0t £ R FE RS F .

X “---at the Employer’ s sole option--+ this Agreement
will terminate---”

AR A R IEBGE R T R, ARAMES LS,
PRBL Van Dijk (1995) Jirts “RUA#EH] 7 Hng, d@idis X
SR RTRIE TR ST

5 EIEN AR S ERLEH

Halliday #2H ¥ “iEvEREg 7 SRR 15 S Wi
SER ARSI I % & . IEST BN & FH, XFLHIL N B,
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MIFESEERMAE, XFEEEALSIRR ST 3E R
HEC B T ORTE SRR BN PR s 55 IR IS0 368 G Jie B3 6 20— Ji
TR BRI, BEEh S P R E SN 7 WA S 5
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P DA 1E 5T 5 € i) B e i B8, LA N [ B 57 1 4H 248
“TEFTE” B, 2 “be required to” L5y 77 B Jig 51 3=
TEAN S B R Bt 07 SUSS I, SO S AR S B2 4P SR
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SEFRCFEE TR T EERSCARR U AR, HiERE
BRGS0 WAESH AR 5FELARE R,
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