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Exploration and Practice of the Two-Way Flow Mechanism between Schools and Enterprises:
Taking the Co-construction between Chongging City Vocational College and Yunnan
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Abstract: This article takes the joint construction of an internship and training base between Chongging
City Vocational College and Yunnan Jingging Animation as a typical case, systematically analyzes the
practical difficulties and internal logic of the two—way flow of school enterprise personnel, and proposes
an operational framework centered on "institutional innovation, mechanism optimization, and cultural
collaboration". By establishing a normalized mobility mechanism, deepening personnel system reform,
establishing a mutual recognition system for achievements, and combining practical paths such as the
construction of the industry education integration platform and the training of dual qualified teachers, the
significant role of two—way mobility of school enterprise personnel in improving the quality of
vocational education talent cultivation is verified. The research results show that this model effectively
breaks the institutional barriers of school enterprise collaborative education, and provides a replicable
practical paradigm for the high—quality development of vocational education.
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