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Abstract: This study creates and validates an Al—driven personalized job—hunting training platform that
integrates career planning concepts to meet the career development needs of college students in today's
society. The system relies on a career planning theoretical framework and advanced artificial intelligence
technology, and combines students' interest tendencies, ability characteristics, and employment market
trends to provide them with tailor—made job—hunting skills enhancement plans. Through the
development and experimentation of the system, a key architecture with multiple career ability
assessment models and precise recommendation algorithms has been established. Experimental results
show that the platform has a significant effect in enhancing students' job—hunting confidence, deepening
their understanding of job positions, and improving their career planning awareness and preparedness,
thereby helping to enhance their interview performance and providing better references for their career
planning and preparedness. The system can adjust the course content based on user feedback to ensure
that the learning path remains closely aligned with actual needs and is highly targeted. This research
provides a certain demonstration of technological innovation in the field of career guidance in colleges
and universities and accumulates valuable experience for the popularization of personalized education
models. In the future, efforts will be focused on improving the performance of the algorithm and
expanding the application scope to achieve greater social value.
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